Social
e

Research and Development
TS

Scope of .
Caiggg”y coverage lé""f FY2019 FY2020 FY2021 FY2022 FY2023
PO T =
18.3 16.8 19.2

R&D expenses (on a statutory basis) 1 1
. . . 15.4 15.6
ARFERE illi
R&D expenses T NSK Group BI|f|I0nS
ISR RE (Reference) R&D expenses NSKZJIL—T _?_ {Zen
(on a managerial basis) e 31.4 28.6 30.8 25.9"1 27.4"1
(B%) KitiEEEH
Number of patents held Number of patents held NSK Group Patents *2 *1 *1
P —— Py NSKSJL—F e 8,052 8,172 6,226 3,794 3,999

*1 Effective the first quarter of the fiscal year ended March 31, 2024, the steering business has been classified as a discontinued operation. The data for FY2022 and FY2023 exclude the discontinued operation.
20243 AR 1 U EREFESETHARI&D, 2T 7T BEAIFRGEBRCOFBUTVET, TNICED. 2022FEE2023FENT - IEIRGEEEZ RV EUELZ R RUTVED,
*2 As a result of reorganizing patents with a low potential for future use, the number of patents held decreased in FY2021.

FHEEH(CRI AT BRI REIE MRV ST 2 BIEL THD. 2021 FEICRBABNIRAUELR,

Occupational Health and Safety
HEz2EE

Scope of
Caiggg“y coverage FY2019 FY2020 FY2021 FY2022 FY2023
S EEE
0.35 0.43 0.28

Globally NSK Group B 2 %3
Ja-/0 NSKZ)L—T 0.39 0.28
- - Japan Group in Japan * *ox
Lost time injury frequenc N - . . 07 2 2%3
» jury Treq y A A —T 0.20 0.23 0.0 0.31 0.12
rate
REEHRT NSK Group
Outside Japan (outside Japan) %2 *2%3
\ i — 0.45 0.57 0.43 0.46 0.42
HAS NSKZ)IL—7
(BALA)
Globally NSK Group g‘é@?ﬁf&f . . . - -
70—\ NSKJI—T o
Japan Group in Japan MUIEEr el
Fatal accidents EIpK qu,j‘“/_; accidents 0 0 0 02 0"
TR %
Outside Japan oK Sroup MSMIS A
(outside Japan) . *2 *2
. " accidents 0 0 0 0 0
BARLS NSKJ -7 “*
(BALEY)

*1 Lost time injury frequency rate = Number of work accidents resulting in one or more days of work absence / total actual working hours x 1,000,000
REEIE = RELEREMFE-ERESEIFHE X 1,000,000 AEI1IBU EOFHEKEE2AREXLELESE
*2 Effective the first quarter of the fiscal year ended March 31, 2024, the steering business has been classified as a discontinued operation. The data for FY2022 and FY2023 exclude the discontinued operation.
The global lost time injury frequency rate including the discontinued operation was 0.38 in FY2022 and 0.24 in FY2023.
2024FE3 AR 1 U EIEIESETHARI LD, 2T 7 I BEAIFMREBRCOFBUTVET, CNICED. 2022FEE2023FENT -4, IERGEE ARV EELZ R RUTVED,
IFMRFEBELZSDI0—/VULOREEEER(E, FY2022 : 0.38. FY2023 : 0.24£10F 7,
*3 Third-party assurance procedures (limited assurance) have been implemented.
= BRAIC LRI F S (FREMRAE ) ZEMUEL.

Human Resources
A#t

Scope of .
C"‘Eg;ry coverage l;é"‘:f FY2019 FY2020 FY2021 FY2022 FY2023
S SREHE =

Total NSK Group Persons *1
_ N 77 2 2
sy NSKS )L —F 2 30,747 30,378 30,5 9,88 25,632
Japan Group in Japan Pezons 11,803 11,774 11,853 11,728 10,474
BA ERIIL-T (%) (38.4) (38.8) (38.8) (39.2) (40.9)
i G in th X
The Americas ':r‘;':e’r'i';ase Pezons 2,804 2,617 2,696 2,622 2,130
%géb;; of employees o KN —F (%) (9.1) (8.6) (8.8) (8.8) (8.3)
Europe Group in Europe Per;ons 4,206 4,333 4,312 4,070 3,338"1
)("’l\\ )("'n\ )], —
R BRI —T (%) (13.7) (14.3) (14.1) (13.6) (13.0)
Group in Asia Persons *1
Asia (excluding Japan) 2 11,934 11,654 11,716 11,462 9,690
77 7ST7IN-TF
(BAUSH) (%) (38.8) (38.4) (38.3) (38.4) (37.8)
Sileyee corsasiten by 81.0 81.7 81.9 81.6 80.9"!
ploy P LT NSK Group 0 ' ' ' ' '
gender W NSKJJL—7 &
Bt Rt R gf_&Lme” 19.0 18.3 18.1 18.4 19.17
Men *1
Total®? E 91 90.6 89.2 88.0 86.5
*2
e g&me” 9 9.4 10.8 12.0 13.5"
M _ Men *1
anagers percentage Executive management B NSK G - 94.5 92.8 93.7 94.0
" roup 0
of men and women positions o NSK/ )L —7 %o
T, BIELIECE I9€I74I952 o - 5.5 7.2 6.3 6.0"
i Men *1
Middle management B - 90.5 90.3 87.5 86.1
positions —\—N————————————
8- BEI5X m(;men - 9.5 9.7 12.5 13.9™
Total (Y:;S 17 17 17 17 17"
ast ¥ (42) (42) (43) (42) (42)
Average years of (%)
Years *1
?:/Z:'Zézear;te) Men Group in Japan™® (Age) 17 18 17 18 17
" 1l S —P*3 & *
B Pl St i (42) (43) (43) (42) (42)"
0y li_ 7 "
(SEi94EHR) Wormen z:;; 12 12 12 13 14"
1 &F %
it - (37) (38) (38) (38) (38)"
Total Persons 93 107 93 81 67"
= %
Number of new graduates  Men . 3 Persons 67 87 78 68 52"t
hired B Group in Japan %
Dy ERL— T3 (%) (72.0) (81.3) (83.9) (84.0) (77.6)
RN Persons
Women = 26 20 15 13 15™
it (%) (28.0) (18.7) (16.1) (16.0) (22.4)
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Scope of

Catego
IEgE Y coverage FY2019 FY2020 FY2021 FY2022 FY2023
XREEHE
Employee diversity ratio (gender,
nationality,
mid-career hires) NSK*™ % - - 28 29 29
HEB(CHTDZ IR
(4. S EFE. FrU7HERA)
Localization rate for key
global posts NSK Group o B B B
JO-IUVRANCBI 3 NSK4 JL—7 /o 73 72
L LR
Turnover rate Turnover rate (voluntary) Group in Japan™ 0
D . . . % 1.0 0.7 1.2 2.1 2.2
B BUIE (BC#D) @ -7 °
i M
Pe.rcentage of employees taking en _ 50.3 56.5 72.6 83.3
childcare leave B4
. NSK %
(NSK criteria) Women
BIRAEEUSE (i) it - 100.0 100.0 100.0 100.0
TAOEt el 11 15 12 8 4"
Number of employees taking CHll *

. Men Group in Japan™ | Persons -
nursing care leave ey R 2 6 10 10 6 3
MEAREEISEL Wormen

5 5 2 2 1
i 1
Employment rate of people with . %3
Emblovment rate of beopl disabilities Grp'z ,';';fgi? % 2.24 2.45 2.56 2.48 2.62
mployment rate of people EANE RS ElN7)
with disabilities
BB (Reference) Legally mandated
employment rate in Japan - % 2.20 2.30 2.30 2.30 2.307
(BE)EERERE : HX
Total x
P 625 627 608 668 7647
Number of rehired senior Senior employees rehiring system Groub in Japan’® Persons 555 569 560 621 215*
employees’® =TI (B ERAER) g 5
SEMERERER
Others (fixed-term contract, etc.) 1
ZOAB(EEERE) 70 58 48 47 49
Number of participants Number of participants in Japan/Global
in human resource Management College II:EE’;;T/O—U; Pezons 22 10 10 22 9*1
deve|opment *‘%%‘*? * 9“':'_/\“}'/%%"%"*?%31]”%@ J
programs Ratio of Japan/Global Management
AMBRIOIS A College graduates among executives
swEn BB ESEE AR IO IR A AN e - - 75 /1 65
H REA R
uman — -
EEelEE INunjber 01; E)rart;‘upalmts in NSK N & ;
AMARER NSKA>RF171—h-AT-549./03~ NSKJIL—T % >27 >18 493 495 >39
(NIT) ZFEE
Number of training
hours per employee Number of training hours per year NSK Group Hours B 21 19 21 5371
MEEE—ASROO FRIAHMERFR NSKJIL—F B RA
K5 - B
Non-management employees *1
Rate of labor union FHREUT : *3 100 100 100 100 100
participation Group in Japa? %
All employees including management ERIIL-T “1
5 f =) Sf( = p = O /. =
Labor-management Number of labor-management X )

. . ag Group in Japan™® Times -
consultations consultations R & 7 5 7 7 7
F it HiEmEOEER

Number of participants (officers Persons 14,964 16,985 5,976"° 20,611 6,397
Employee engagement and employees) < (Outside Japan) (Worldwide) (Outside Japan) (Worldwide) (Outside Japan)
survey SINEH (1B -HEXE) I:éi /;SJT,O—U; Gt (B85t () (EP3-85h) (62!
NEEEHAE Engagement Score®
AL RS (BRI - - 65 67 67 68 69
I =X RAT7

*1 Effective the first quarter of the fiscal year ended March 31, 2024, the steering business has been classified as a discontinued operation. The data for FY2023 exclude the discontinued operation.
20243 A1 UL EIEFESETHAR LD, 2T 7 ) BEAIFRGEERECOFBUTVET, TNICED. 2023FE 0T -3, IR BEXIRVEEEZR RLTVED,

*2 Includes some entry-level managers, department and section managers, and executives.
—EPOYIREER. 3B BRISA. I EITTI52%25HTVET,

*3 NSK Ltd. and major NSK Group companies in Japan
NSKEABLUVBAROEER) I -T2t

*4 Diversity is emphasized at the decision-making level. The ratio is the percentage of diversity at the management and staff levels (equivalent to career-track positions).
BRATEE LB ME2ERL THD. EEMRURIYIEB(HEHRAE) TOZHRIELEERTT,

*5 As of March 2024

2024536 R
*6 Number of employees aged 60 and over
60U FOEAEE
*7 Number of times Central Labor-Management Conference meetings held
FRIRIFE R RS ORMERIER
*8 The survey is conducted every two years in each geographical region, and the countries surveyed differ each year. The engagement score is a moving average calculated as a weighted average
of the survey results for the relevant and previous fiscal years.
FABEEZMIHTREERL THD. FESCRARMENERDFIT ., I2F-X0 M O7(E. ZEIFELZOFIFEORERREEHEUNEF%2L TELUBETIIXTFTY,
*9 Some survey subjects were postponed due to the COVID-19 pandemic.
FEOO0F VMV ARREILAKR(C LD, — BB CRBZERLEL,
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Health and Wellness
ERES

Scope of
coverage
XTREEH

Category
I5H

Percentage of employees participating
in the Specific Health Guidance program
BEREIEENRER

Health and wellness -
initiatvesindicaters Percentage of employees receiving NSK*2
stress checks

RRZFEOMDIEMERE 2 2Frvr=tex

Percentage of employees who smoke
IR

%

FY2026 BiZE"!
FY2026 target™!

25.1 27.3 27.2 26.3 24.3 22%LLF
94.9 95.9 97.9 98.7 99.2 100.0%
36.6 33.8 31.9 31.6 31.1 20%LAF

*1 The target percentage of employees participating in the Specific Health Guidance program is the industry average for insured employees. The NSK target for percentage of employees who smoke is calculated based on data

on adult smoking rates in Japan.

FERBIEENRERD, BARBOEBTIZERBELLTVET, BUERE, BAROMABERDT -522Z (BB RMEZELEUTVEY,
*2 The scope of coverage was changed to NSK Ltd. from FY2023; the scope up to FY2022 included NSK Ltd. and major NSK group companies in Japan.

2023FEN S REBFZNSKEARCEEL TVEFT, 2022F EF TOMREHE F. NSKEASLVBAROEERI N -T2 EHFT .

Category

IRH

Scope of

coverage FY2019 FY2020 FY2021 FY2022 FY2023

Percentage of employees receiving
regular health checkups
TEHRRREZINZ 2R

Participation rate in health education
RRBEFOSHER

Completion rate of the Specific Health
Guidance program
BEFREIEET TR

Indicators on the status of
health investment
measures

RIS EMRD
ERIRSLCRE T 2161R

Satisfaction with health education
ERBBEOREE

Percentage of employees receiving breast
cancer screening

ANAIRD DR

Participation rate in the serious illness
prevention project
B L FHEE SHE

XEREEH

NSK™?

%

100.0

100.0

100.0

96.2

96.6

40.9

49.7

59.1

96.2

98.0

54.0

55.0

10.0

11.1

Percentage of employees who recalled
the “Change & Go Beyond” health
initiatives slogan
. ERRERDFEAHIOWVT. B35 | 8L ! J&
Indicators on changes B ADE
in employee awareness
and behavior Percentage of employees with a high
HEEBOBHES THRB(C lovel of stress™
et BAN ZELE"?

Percentage of employees completing
follow-up examinations
TBERIRAREZ K

NSK™?

%

93.4

94.6

11.5

10.3

11.1

28.7

50.4

Presenteeism (percentage of loss,

based on the WHO-HPQ method)

TNAESTFA—AZL™
(WHO-HPQARICLBIEREIS)

Final health-related
target indicators

RREEDERALHIR

BEER

Absenteeism (percentage of long

absences due to illness)

7ISTA— AL
(ERIcLBDERREBDRE)

NSK™?

%

38.9

38.5

38.2

0.7

0.7

1.0

*1 The scope of coverage was changed to NSK Ltd. from FY2023; the scope up to FY2022 included NSK Ltd. and major NSK group companies in Japan.
2023FEEHSIREFFENSKEACEERUTVET, 2022F EF TOXREGF (. NSKEASLUBHADEERI I -T2 ESHET .

*2 Measured for all employees at the time of stress check implementation. 7,954 employees measured, response rate 99.2%.
ARVAF v ) EMBF ICEH B RICRITE BIFEAZL7,954 A, EEEK 99.2%

*3 Percentage of employees on sick leave or long-term absent from work as of the end of the fiscal year (end of March)
BAR (3AXR) KR TRl KD - REAREIL TLRHEDEIS
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SUsA

Sustainability Accounting Co.,Ltd.

Independent Assurance Statement

August 8, 2024
Mr. Akitoshi Ichii
President & CEO
NSK Ltd.

1. Purpose

We, Sustainability Accounting Co., Ltd., have been engaged by NSK Ltd. (“the Company”) to
provide limited assurance on the Company's Lost time injury frequency rates for the fiscal year
ended March 2024; 0.28 globally, 0.12 in Japan, and 0.42 outside Japan accounting for continuing
operations excluding the steering business which has been classified as discontinued operations;
and 0.24 globally accounting for continuing operations and discontinued operations (“the
performance data”). The purpose of this process is to express our conclusion on whether the
performance data were calculated in accordance with the Company’s standards. The Company's
management is responsible for calculating the performance data. Our responsibility is to
independently carry out a limited assurance engagement and to express our assurance conclusion.

2. Procedures Performed

Our assurance engagement has been planned and performed in accordance with International
Standard on Assurance Engagement 3000 (ISAE3000).
The key procedures we carried out included:
Interviewing the Company’s responsible personnel to understand the Company’s
standards
Reviewing the Company’s standards
Performing cross-checks on a sample basis and performing a recalculation to determine
whether the performance data were calculated in accordance with the Company’s
standards.

3. Conclusion

Based on the procedures performed, nothing has come to our attention that causes us to believe
that the performance data have not been calculated, in all material respects, in accordance with
the Company’s standards.

We have no conflict of interest relationships with the Company.

=

Takashi Fukushima
Representative Director
Sustainability Accounting Co., Ltd.
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SusA

Sustainability Accounting Co.,Ltd.

ST = FEOMRIFEREE
2024 8 H 8 H

H Ak TR N4k
M#nte (WEFBITHRIEER - CEO i Bk B

SIS 27 FE Y 7 1 DRI S

R MRS L
1.H Y :
WikiX, AR IHRASHE CIT, (&t &0 )) 2o0FRBICESE, FMEFEICTEINEZA
7TV TEERFRS 2024 F 3 HHIORERERER, 7 o0—,300.28, BAR0.12, BARLIS 0.42, FEHE
RFELTROCREERR I a— 0 0.24 (LT, MREEEE] L)) IZx L TREMRIEERE & XK
i L7z AMRIEEGTOHIL, KREEEERD, 2EOFEDIFEFTEITHE > TREENL TS NITOWN
TIRAEFREEFIE L, TOMMERATHZLIZH D, KREEHRISHOBEDL EICHESINTE
. UHOBEEITIMSZIONE N LiEmEAERHATLHZLITH 5,

2. PRAIEFHe

WX, EPEIRGE S HLME ISAES000 [ HEHL U TARAESES &2 £t L 7=,

MO FENE L 7 RIEFFROMEBEIZLL TOEBY TH D,

« BLE T EHZ W TS F A~ OB R

- BES o

c BEFEHIE » TIREEEENPREINTWD ), RAEICL Y AT LG E OREIF N HFFEO
S it

3. fili
WMt ENE U 7= RFEFROFE R, KEEEENSHOEDHFHEFTEHITE > TEEISIL TV RN EFED
HINAEELBFIHIIRAEIN -T2,

=tk & Ytk & ORNSF AL FIFRRIT 2V,
Bl b
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