0 3 In conjunction with a review of its 6th Mid-Term Management Plan, NSK adopted a backcasting approach to determine what actions it should
trategies and Performance
5 g take over the next five years. Based on the aforementioned, the Company formulated the new Mid-Term Management Plan (MTP2026) with

/ M T P 2 0 2 6 an eye on the business environment post 2026 looking as far ahead as 10-20 years into the future. Positioning electrification, automation,

digitalization, and the environment as growth drivers, we will accelerate efforts to address management issues as well as “Change & Go Beyond”
to become a new type of trillion-yen company.
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business conditions

& Promote carbon neutrality

© FY2026 -50% compared with FY2017
(Scope 1and 2)

& Bearings & Beyond

© Expand the Industrial Machinery Business
© Deploy bearings + precision machinery to No. 1 in quallty and trust
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Costs increasing due to inflation
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